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Covariates
Demographic characteristics (age, gender, educational
level and marital status) were assessed with a general
checklist.

Statistical analyses
Descriptive statistics are presented for all demographic
characteristics. Differences between groups were ana-
lysed using univariate Chi-Square (X2) and t-test. Com-







indicator for risk of workplace bullying even where
economic disparities are also evident.

In our study, there were clear gender differences in
terms of work bullying prevalence, with a higher propor-
tion of female employees who reported ever being bul-
lied at work, compared to their male counterparts. This
is at odds with recent evidence in the literature [17, 18]
which argue that work bullying is a gender-neutral
phenomenon. Our findings ally with the general dictum
drawn from the bulk of evidence and overall consensus
of studies which consider work bullying to be a gendered
issue [19].

It remains unclear whether female employees are more
likely than males to experience or to report work
bullying. Past research however have shown that women
at the workplace may be more vulnerable to workplace
bullying [20], and together with employees with mental
health difficulties and employees from lower income
brackets, form a vulnerable population whom may be
susceptible to bullying at work and enduring poorer
mental health.

It is also important to remember that work bullying
affects not just females, but males as well. Gender does
not mitigate levels of psychological distress experienced
by bullied employees. This is why we may need to
reduce stigma around men’s mental health and encourenas



/articles/supplements/volume-19-supplement-4
/articles/supplements/volume-19-supplement-4


https://doi.org/10.1371/journal.pone.0119435
https://doi.org/10.1007/978-3-319-55266-8_28
https://doi.org/10.1080/09585192.2018.1443964
https://doi.org/10.1017/S0033291702006074
https://doi.org/10.1002/mpr.1349
http://www.krinstitute.org/assets/upload/KRI_State_of_Households_II_090916.pdf
http://www.krinstitute.org/assets/upload/KRI_State_of_Households_II_090916.pdf
https://doi.org/10.1016/j.avb.2018.06.007
https://doi.org/10.1007/s12199-011-0212-3
https://doi.org/10.1186/s12992-015-0116-x
https://doi.org/10.1186/1744-8603-10-10
https://doi.org/10.1016/j.ssresearch.2017.02.001
https://doi.org/10.1016/j.avb.2012.08.004
https://doi.org/10.1108/02683941311321187
https://doi.org/10.1177/1010539512452756
https://doi.org/10.5901/mjss.2015.v6n4s3p647

	Abstract
	Background
	Methods
	Results
	Conclusions

	Background
	Methods
	Study design and participants
	Survey questionnaire
	Work bullying
	Psychological distress
	Socioeconomic status

	Covariates
	Statistical analyses

	Results
	Discussion
	Strengths and limitations
	Recommendations

	Conclusion
	Abbreviations
	Acknowledgements
	Funding
	Availability of data and materials
	About this supplement
	Authors’ contributions
	Ethics approval and consent to participate
	Consent for publication
	Competing interests
	Publisher’s Note
	Author details
	References

