
http://crossmark.crossref.org/dialog/?doi=10.1186/s12889-016-3701-x&domain=pdf
mailto:tony.lamontagne@deakin.edu.au
http://creativecommons.org/licenses/by/4.0/
http://creativecommons.org/publicdomain/zero/1.0/








reported the presence of a disability or long term health
condition (5.1 %). The majority of the sample had com-
pleted year 12, or high school/secondary education
(61.4 %). Many had trade qualifications (27.5 %) or some
university degree (29.5 %).

Table 3 presents descriptive data on employment and
working conditions for working participants. The major-
ity of these males were employed in permanent jobs

(69.9 %), and the largest group was in a high occupa-
tional skill level (38.4 %). Almost one in 10 respondents
were working in more than one job (9.8 %), and there
was a high prevalence of long working hours (>40/week)







the results presented here as well as further understand-
ing of the relationships between the wellbeing and illness
outcomes. A recent longitudinal analysis, for example,
showed that positive mental health buffered the adverse
impacts of job stress on ill-mental health [40]. Future re-
search will need to consider the potential for complex
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